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SECTION - I 

Q.1 Match the Pair / Fill in the blanks. (5)  

 1.  The maximum no. of working hours for female employees in the hospital are _______ 

 as per the shop and establishment act. 

      a)  6 hours b) 8 hours c) 9 hours d) 12 hours 

 

 2.  For registration of the trade union the minimum no. of members requires is_________.     

 a) 10 b) 7 c) 25 d)100  

 

 3.  Standing Orders Act becomes applicable to an establishment in Maharashtra  where 

 _________workers are employed.   

 a) 500  b)1000  c) 250 d) 100 

 

 4.  In order to be eligible for maternity benefit under the Maternity Benefit Act,  1961, a 

 woman worker should have worked for not less than_________ days in the 12 months 

 immediately preceding the date of delivery. 

     a) 180  b) 240  c)   80  d) 150  

 

 5.  The establishment employing more than 1000 employees can make the payment of 

 wages latest by ________ of the month as per provisions of P.W. Act 1936. 

 a) 10th day b) 7th day c) 2nd day d) 15th day  

 

Q.2 Answer the following. (Any Two) (20) 

 1. Explain the authorities created for resolving industrial disputes under Industrial dispute 

act 1947. 

 

 2. What are the basic ingredients of “Valid Contract’ under the Indian Contract Act?   

 3. Explain the main provisions of Bombay Nursing Home act 1949.  

 4. Describe the conditions for declaring the strike/lock out in Public Utility Services 

(PUS) under I.D. Act. 

 

Q.3 Write notes on. (Any Two) (10) 

 1. Authorized deductions under Payment of Wages Act.  

 2.  Facilities available to the female employees before proceeding on and after returning 

from “Maternity leave”. 

 

 3. Importance of the prescription under Dangerous drug Act  

C 
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SECTION - II 

Q.4 Case Study 

Dr. Deepak was employed as a pathologist in the laboratory of a hospital employing 100 

staff. His position was in officer’s cadre. He resigned from the job and claimed gratuity 

from the hospital. His other details are as under- 

Date of joining – 1
st
 Jan 1997 

Date of resignation- 28
th
 Feb 2015 

Rate of last salary-26,000/- (Consolidated) 

Reason for resignation- Better prospects 

As a administrative head clarify the following- 

1. Whether the hospital is liable to pay gratuity? 

2. Whether Dr. Deepak is liable to claim gratuity? If no, why? 

3. If yes, calculate the amount of gratuity as per the Payment of Gratuity Act. 

 

(15) 

Q.5 Answer the following.  (10) 

 a)  Write Principles of natural justice.  

 OR  

 b) A 50 bed new hospital is started. Under which acts the concerned hospital is required to     

    be registered? Also mention the other acts the hospital is required to comply with. 

 

 


